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COLLECTIVE AGREEMENT

THIS AGREEMENT is effective July 1, 2022 to June 30, 2025 and entered into on August 9,
2023.

BETWEEN:
CAPILANO UNIVERSITY, in the Province of British Columbia,
(hereinafter called the “University” or the “University Board”)
OF THE FIRST PART
AND:

MoveUP (CANADIAN OFFICE AND PROFESSIONAL EMPLOYEES’
UNION, LOCAL 378),

(hereinafter called the “Union”)

OF THE SECOND PART

WHEREAS the University Board is an employer within the meaning of the
Labour Relations Code of British Columbia;

AND WHEREAS the Union is a Trade Union within the meaning of the said Act
and is the bargaining authority for that group of employees engaged as staff at Capilano

University and its various centres:

NOW THIS AGREEMENT WITNESSETH that the parties hereto agree each with

the other as follows:
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Land Acknowledgement

As Parties to the Collective Agreement, we are committed to reconciliation and justice for

Indigenous peoples. We acknowledge that the University is on the unceded, traditional and

ancestral territories of the Skwxwu7mesh (Squamish), the solilwota?t (Tsleil-Waututh), and the

x"moBk*ovom (Musqueam) nations at the North Vancouver campus, thg shishalh (Sechelt) nation
at kdlax-ay at the Sunshine Coast campus, as well as the lands of the Lilwat (Lil’wat) nation at the

Ts’zil Learning Centre.

We recognize and deeply appreciate their historic connection to the University. We recognize the

contributions of the Skwxwu7mesh (Squamish), the solilwota?t (Tsleil-Waututh), the

x*mobfk“oyom (Musqueam), the shishalh (Sechelt), the Lilwat (Lil’wat) and other Indigenous

peoples have made, both in shaping and strengthening these communities in particular, and our

province and our country as a whole.

As settlers, this recognition of the contributions and historic importance of Indigenous people must

also be clearly and overtly connected to our collective commitment to make the promise and the

challenge of Truth and Reconciliation real in our communities.

ARTICLE 1-PREAMBLE

1.01

1.02

1.03

1.04

PURPOSE OF AGREEMENT

The purpose of this Agreement is to set forth and establish the terms and conditions
of employment so that efficient operations and harmonious relationships may be
maintained between the University and the Union to the benefit of both Parties and
the community they serve.

EXISTING LEGISLATION

The Parties recognize and agree that they cannot be obligated or bound by any term,
condition or provision which would be contrary to any existing Federal or Provincial
legislation. In the event that any term, condition, or provision, or part thereof, which
is incorporated into this Agreement, whether by inadvertence, error, or
misunderstanding, is in fact or in law contrary to such Federal or Provincial
legislation, then such term, condition or provision or part thereof, is void and of no
effect.

FUTURE LEGISLATION

In the event that future Federal or Provincial legislation makes invalid any provision
of this Agreement, the remaining provisions shall remain in effect for the term of the
Agreement. The University and the Union shall confer to settle upon a mutually
agreeable provision to be substituted for the provision so altered or invalidated.

Should the parties not reach agreement within 45 working days, either party can
make a referral to arbitration under article 7.08.

HUMAN RIGHTS
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1.05

1.06

1.07

(@)

Application

The Parties agree that the provisions of Section 8 of the Human Rights Code
of British Columbia, RSBC 1996, Chapter 210, apply as though included in
and forming part of this Agreement, and for the purposes of this Agreement
personal life style, sexual orientation, physical disability unrelated to job
performance, previous and current psychiatric treatment unrelated to job
performance and number of dependants shall not constitute reasonable cause
for the purposes of Sub Section 1 of the said Section 8.

(b) Unfair Labour Practices
The Parties acknowledge and agree to observe the prohibitions contained in
the Unfair Labour Practices section of the Labour Relations Code of British
Columbia.

NO OTHER AGREEMENT

(@) Sole Bargaining Agent
The University recognizes the Union as the sole bargaining agent for all
employees covered by the Union’s certification.

(b) No Other Agreement
The University agrees not to enter into any agreement with any employee or
group of employees which conflicts with any of the terms or conditions of
this Agreement or which provides for any terms or conditions of employment
which are not expressly provided for by this Agreement, except where the
Agreement expressly permits such individual agreement.

CORRESPONDENCE

The Parties recognize and agree that unless specifically indicated to the contrary, all
notifications and correspondence directed to the Union office shall be addressed to
the Union, and those directed to the University shall be addressed to the Vice
President, Human Resources.

HEADINGS

The headings and sub-headings used in this Agreement are inserted for convenience
and reference purposes only and shall not be used as an aid to interpretation.
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ARTICLE 2 - UNION RECOGNITION AND NEGOTIATION

2.01

2.02

2.03

BARGAINING UNIT DEFINED

The bargaining unit is as in the Certification issued by the Labour Relations Board of
British Columbia on December 17, 1974, as amended on March 31, 1983, November
18, 1986, and on February 20, 20009.

MANAGEMENT RIGHTS

(@)

(b)

(©)

Rights of University

The Union recognizes and agrees that except as specifically abridged,
delegated, granted or modified by this Agreement, all of the rights, powers
and authority the University had prior to the signing of this Agreement are
retained solely and exclusively by the University, and remain without
limitation within the rights of management, which rights are not subject to
the grievance procedure or arbitration.

Affairs and Facilities

Without limiting the generality of the foregoing, the University reserves the
sole and exclusive right to operate and manage its affairs and facilities in all
respects as it sees fit, including the right to hire, discipline or discharge for
just and sufficient cause, and to make and alter from time to time rules and
regulations to be observed by the employees, except that this right shall not
supersede any other express provisions of this Agreement.

Fair and Reasonable

The University agrees that, in the exercise of its rights as set out above, it
must act in a fair and reasonable manner.

NEW POSITIONS

(@)

Notification of Union

When the University creates any new position during the term of this
Agreement, except those positions included in another Union's certification,
or instructional administrators to whom faculty report, the Union shall be
notified immediately and, at the request of either party, the parties will meet
to discuss whether or not the position is covered by the Union’s certification.
In the event of disagreement, the Labour Relations Board will be asked to
decide the issue, if referred by either party.
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2.04

(b) Disagreement

In any event, if the Parties cannot agree within five (5) days of the notice of
the new position, the University may fill the position in which case it shall
establish an interim salary group, and shall extend to any employee
appointed, the same terms and conditions applicable as if the Union
Certification covered the position, pending the agreement of the Parties or a
decision of the Labour Relations Board.

SALARY FOR NEW POSITIONS

Where the Parties agree or the Labour Relations Board decides that a new position is
included within the unit, a salary grouping for the position will be discussed. If the
Parties cannot agree within five (5) days of the decision that the new position is
included within the unit, on a salary grouping applicable to the position, the
University may establish a salary group for it temporarily and the grievance
procedure shall apply and the issue may proceed to final and binding arbitration if
necessary.
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ARTICLE 3 - UNION SECURITY

3.01

3.02

3.03

EMPLOYEES AT DATE OF CERTIFICATION

All persons within the certification of the Union as of December 17, 1974 who were
members of the Union on or before that date shall remain members of the Union as a
condition of continuing employment.

NEW EMPLOYEES

As a condition of employment, all new employees shall become Union members
immediately upon their date of hire and shall remain Union members for the duration
of their employment.

CHANGES IN STATUS

At the time an employee is hired or when their status is subsequently changed, the
University agrees to notify the union with a copy of their Offer Letter.
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ARTICLE 4 - UNION RIGHTS AND ACTIVITY

4.01

4.02

4.03

4.04

NOTICE OF ABSENCE FROM WORKPLACE

Whenever possible, an employee exercising any right arising under Acrticle 4 shall
advise their supervisor of any absence from their workplace. When undertaking
union duties, union stewards will not interrupt the work of other union employees
without the approval of the appropriate administrator.

RECOGNITION OF UNION REPRESENTATIVES

The University shall recognize the Union Stewards, members of the Union Grievance
Committee, and all persons authorized to act on behalf of the Union, in accordance
with the Union Constitution.

CONTACTING AT WORK

The authorized representatives of the Union shall have the right to contact employees
at work on matters respecting this Agreement and its administration. The supervisor
and/or Administrator of the department being entered for the purpose of contacting
employees shall be advised by the Union representatives of the time of their entry and
exit whenever possible.

TIME OFF FOR UNION BUSINESS AND ACTIVITIES

The Union and the University will co-operate to see that suitable arrangements are
made to have an employee’s regular duties covered in a reasonable manner so as to
avoid interfering with the operating requirements. When undertaking union duties,
union stewards will not interrupt the work of other union employees without the
approval of the appropriate Administrator. Requests for leaves of absence without
loss of seniority for the following activities shall not be unreasonably withheld:

(@) Without Pay - Conventions

without pay to a reasonable number of representatives of the Union to attend
conventions of the Union and bodies to which the Union is affiliated when
requested in writing by the Union naming the employees for whom the
request applies;

(b) Without Pay - Union Business
without pay for a reasonable number of representatives of the Union to attend
to Union business which requires them to leave their premises of

employment when requested in writing by the Union naming the employees
for whom the request applies;
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()

(d)

(€)

(f)

(@)

(h)

Without Pay - Bargaining Committee Meetings

without pay for a reasonable number of employees who are representatives of
the Union on a Bargaining Committee to attend meetings of the Bargaining
Committee when requested in writing by the Union naming the employees
for whom the request applies;

With Pay - Negotiations

with pay to three employees who are representatives of the Union on the
Bargaining Committee to leave their employment to carry on negotiations
with the University, when requested in writing by the Union naming the
employees for whom the request applies;

With Pay - Steward Duties

with pay to named Stewards to perform duties necessary for the
administration of this Agreement;

With Pay - Grievance

with pay to employees called to appear as a party or as a witness in a
grievance hearing or at an arbitration;

With Pay - Union Grievance Committee

with pay for up to three members of the Union Grievance Committee when
such formally meets pursuant to Article 7;

Without Pay - Union Position

without pay to an employee to hold a position with the Union or its affiliates.
Time spent with the Union will be considered as service with the University
and the employee will continue to accrue seniority with the University during
such period. At the commencement of the leave, an employee will advise the
University whether or not they wish to participate in the University Benefit
Plans. It is understood that participation is subject to approval of the carrier
of the Plan. At the Union’s request, the University will act as paymaster
during the leave period and the Union will reimburse the University for the
cost of such salary and benefits premiums. If the duration of the leave
exceeds 8 months, the University may fill the position and the person so
chosen shall be considered as having temporary full-time or temporary part-
time status notwithstanding the categorization otherwise applicable under
Article 9.
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4.05

4.06

4.07

4.08

UNIVERSITY AND UNION SHALL ACQUAINT NEW EMPLOYEES

(@)

(b)

Agreement in Effect

The University agrees to acquaint new employees with the fact that an
Agreement is in effect, with the conditions of employment set out in the
Articles dealing with Union Security and Check-off of Union Dues.

Union Steward to Acquaint

A Union Steward shall interview each new employee within regular working
hours, without loss of pay to Steward or employee, for the purposes of
acquainting the new employee with the benefits and duties of Union
membership and to provide the employee with a copy of the Collective
Agreement. The length of the interview shall be kept to a reasonable time
(e.g. one-half hour to an hour).

RIGHT TO REFUSE TO CROSS PICKET LINES

(@)

(b)

Dispute

Failure to cross a legally constituted picket line which arises out of a labour
dispute under the Labour Relations Code of British Columbia shall not be
considered a violation of this Agreement nor grounds for disciplinary action.
Pay

Employees should not expect to receive pay for work not performed in
exercising any right given by the clause.

UNION GENERAL MEETING

The University shall allow employees a two hour break without pay once every
month so that they may attend the Union general meeting. The Union general
meeting shall be scheduled at the same time as one of the University meeting block

periods.

USE OF UNIVERSITY ROOMS

The University shall allow the Union to book University rooms through the regular
booking procedures of the University, for meetings of Union Committees, the
General Membership, and other such meetings.
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4.09

4.10

411

4.12

4.13

UNION OFFICE SPACE

The University will provide a location for a Union office subject to the availability of
space to first meet priority institutional requirements as determined by the University.
The University will provide appropriate notice to and consultation with the Union
regarding any change to the office location.

APPLICATION TO OVERTIME PREMIUM

Time expended by an employee for the purpose of Articles 4.03, 4.04, 4.05 and 4.07
shall not be used for the purpose of computing any overtime or premium entitlement
contained in this Agreement.

UNION INSIGNIA
(@) Wearing or Displaying

Union members shall have the right to wear or display the recognized
insignia of the Union.

(b) Inclusion in Documents

The recognized insignia of the Union shall include the designation
“MoveUP”. This designation shall, at the employee’s option, be placed on
any document which is prepared or processed in any form or manner, in
whole or in part, by any member of the Union. This designation shall be
placed at the bottom of the last page of any such document.

INFORMATION TO BE ROUTINELY PROVIDED TO THE UNION

Once every month the University shall provide to the Union a list of employees
within the bargaining unit setting out the employees’:

e address
e telephone number
e payroll number

this provision is in addition to the University’s obligations under Articles 9.09(c) and
25.04.

Once every four (4) months the University shall provide the Union with a list of

employees within the bargaining unit setting out their seniority in terms of hours
worked.

UNION COMMUNICATIONS AND VOTING

€)) The University agrees that the Union shall have the right to use the
University’s email to communicate with the employees in the bargaining
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(b)

unit. Employees shall have the right to use the University’s email to
communicate with the Union. Both the Union and the employees shall at
all times adhere to the University’s policies regarding email usage. Failure
to do so will cause this provision to come to an end. The University’s
policies can be found on its website.

It is agreed that the Union shall have the right to place ballot boxes in the
workplaces of the University for the purposes of conducting Union
elections, referenda, polling or collective agreement votes.
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ARTICLE 5 - CHECK-OFF OF UNION FEES AND DUES

5.01

5.02

5.03

5.04

5.05

5.06

AUTHORIZATION

As a condition of employment, all employees on hire shall be required to sign an
authorization (Appendix “A”) for deduction of Union dues from their wage or salary.
A copy of the completed authorization shall be sent to the Treasurer of the Union.

DEDUCTION OF DUES
(@) Schedule

The University shall begin the deduction of dues from the first regular pay to
which the employee is entitled.

(b) University’s Obligation

The Union recognizes and agrees that the University’s obligation to deduct
dues is expressly restricted to making only such deductions as are permitted
by law and by the valid authorization of each employee.

COLLECTION AND FORWARDING OF DUES

The University shall forward the collected dues by cheque together with a list of
employees’ names and identification numbers, monthly and year-to-date amounts
deducted to the Treasurer of the Union within five (5) working days after the last day
of each month in which the dues are collected.

NOTIFICATION

The Union shall advise the University in writing of all dues required by the Union
and of any changes which occur in connection with such dues.

INDEMNITY

The Union shall indemnify the University and hold it harmless against any and all
suits, claims, demands and liabilities that shall arise out of, or by reason of any action
taken or not taken by the University for the purposes of complying with any
provision of this Article.

REVOCATION

The Union agrees that, should any employee revoke their assignment, the University
must forthwith cease to make deductions. Upon written instruction by the Union, the
University agrees that, where an existing employee revokes their authorization, the
employee’s appointment shall be terminated forthwith. The University will provide
the Union with a copy of any revocation of authorization received. Termination
under this provision will not constitute a layoff under Article 12.
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5.07

5.08

YEAR-END SUMMARY

Except by reason of circumstances beyond the control of the University, by January
31st each year the University shall supply to the Union a list of total deductions on
behalf of the Union made for each employee during the previous year.

RECORD OF UNION DEDUCTIONS (T4 SLIPS)

The University shall supply each employee, without charge, with a record for
income tax purposes indicating the amount of applicable deductions the University
has paid to the Union on behalf of the employee in the previous calendar year.
Absent exceptional circumstances, such record shall be provided to each employee
prior to March 1 of the succeeding calendar year.
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ARTICLE 6 - UNIVERSITY - UNION RELATIONS

6.01

6.02

6.03

6.04

6.05

REPRESENTATIONS

No employee or group of employees shall act as Union representatives on University
committees, to which the Union may be entitled to send representatives, without
proper authorization of the Union.

SEARCH COMMITTEE - ADMINISTRATOR

Whenever the University strikes a search committee that has representatives provided
by the Capilano University Faculty Association, representatives of the Union will
also be invited to be part of that search committee.

The number of representatives from any other constituency shall not exceed the
number of Union representatives on the committee.

ACCESS TO UNIVERSITY PREMISES
(@) Negotiation and Grievance

The University agrees that access to its premises shall be given to members
of the Union when dealing with or negotiating with the University, as well as
for the purpose of investigating and assisting in the settlement of a grievance.

(b) Space

In order to facilitate the orderly, as well as the confidential, investigation of
specific grievances, the University shall make available to Union
Representatives or Stewards temporary use of an office or similar facility.

INFORMATION

The University agrees to provide the Union with all available non-confidential
information relating to employees as may be required by the Union for collective
bargaining purposes. The Union recognizes that certain information is confidential to
the University and Government at specific periods of time, during which such
information may not be released to the Union. The University shall provide the
Union with such information if and when it becomes available.

UNION - UNIVERSITY RELATIONS

The Union and the University recognize the mutual value of ongoing joint
discussions in matters pertaining to working conditions, employment, employee
classifications, services, and labour relations.

(@) Joint Standing Committee

There shall be established a Joint Standing Committee composed of the Vice
President, People, Culture and Diversity of the University or designate(s) and
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6.06

(b)

(©)

the President of the Union or designate(s) and one additional member
appointed by each Party. Decisions of the Joint Standing Committee must be
unanimous.

Meetings

The Committee shall meet at the call of either party at a mutually agreeable
time and place. Unless otherwise agreed, the quorum for Joint Standing
Committee meeting shall be two (2) University representatives and two (2)
Union representatives. The University and Union will make every effort to
ensure two (2) people will be available for any meeting.

Agenda Items

The Committee shall submit recommendations to the Parties for ratification
on matters specifically referred to it by mutual agreement of the University
and the Union, including reviewing matters, other than grievances, relating to
the maintenance of good relations between the Parties.

EMPLOYEE ATTENDANCE AT MEETINGS

The Parties recognize that employees attend meetings pursuant to their job
assignment or pursuant to their authorized representation on behalf of the Union.

(@)

(b)

Required to Attend

When an employee is required by the University to attend a meeting in either
of the above capacities, regardless of when the meeting occurs, they shall
receive pay for attending the meeting.

Invited to Attend

When an employee is invited by the University, but not required, to attend a
meeting pursuant to their authorized representation on behalf of the Union,
they shall receive pay for the meeting if it occurs at a time when they would
otherwise have worked. If the meeting occurs at a time when the employee
would not otherwise have worked, they shall not receive pay for attending the
meeting.
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ARTICLE 7 - GRIEVANCE

7.01

7.02

7.03

7.04

7.05

DEFINITION OF A GRIEVANCE

A grievance shall be defined as any dispute or controversy between the University
and the Union or between the University and one or more of its employees covered
by this Agreement in respect of any matter involving the interpretation, application or
administration of any provision of this Agreement; any matter involving the alleged
violation of the Agreement; any matter arising out of the employment relationship
affecting or involving employees covered by this Agreement; or any question as to
whether any matter is grievable or arbitrable.

RIGHT TO GRIEVE

@) Any employee who considers themself aggrieved shall have the right to
initiate and to process a grievance under this Agreement, subject to the
consent of the Union, in which case the Union shall at all times control
carriage of the grievance on behalf of the employee.

(b) The Union shall have the right to initiate and to process a grievance under
this Agreement on behalf of itself, or on behalf of any employee, or on
behalf of any group of employees.

(©) The University shall have the right to initiate and to process a grievance
under this Agreement with respect to the Union’s actions, which shall
commence at Step 3 of the grievance procedure.

(d) It is mutually